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REPORT FROM THE CHAIR FOR 2005 
 
In September 2005 Dr. Penelope Key resigned from the Chair due to ill health. Mrs. Carol 
Crawford stepped in as Acting Chair for the remainder of the year. This report is therefore a 
joint effort. 
 
Penelope regrets that she has not been able to be fully involved in the work this past year 
which was  anyway to be her last in the post. Her five years in office have flown by and 
Penelope feels privileged to have had the opportunity to lead this new charitable 
organisation. Trustees, Volunteers and Staff have continued to respond with insight and 
dedication to the many needs of our Client Group in Plymouth and beyond.  
 
Penelope has added up the number of clients we have managed to help since DCRSC 
started in the Wesley Methodist Church in 1969. It seems a long time ago and there are just 
a few others among us who will recall the crowded space and many difficulties of our early 
offering with the minimal funds we had at our disposal. It was even difficult to pay the 
telephone bill which I am now told has risen ten-fold since 1998! 
 
Looking at the Summary of Achievements for 2005, Penelope is most struck by the 
wonderful work of the Food Programme for destitute people, including families. These 
addressed both a client-identified, pressing need and has succeeded way beyond our 
expectations. 
 
In the 2004 Report we commented on the worst problems facing our clients. We are sorry to 
have to report now that the two most significant for our work during 2005 were the same as 
then but even more so: 
 

 the Destitution Crisis 

 and the Decrease in Legal Aid Allowance.  
 

Many asylum seekers, who came to Plymouth as long as three years ago have now been 
given final decisions by the Home Office. Most of them have been final refusals, leaving 
them without accommodation and financial support, unable to seek work, and threatened 
with forced removal to countries to which they feel too frightened to return.   
 
The increasing number of individuals who find themselves in this situation become destitute 
and rely on us to help them get food, if not shelter.  Secondly, the Legal Service 
Commission have reduced the hours of legal advice and made the qualification for this 
advice more difficult, resulting in many of our clients having to represent themselves at 
court. 
 
On a more positive note, our Volunteer Programme has expanded and developed yet 
again. Our Trustee Board has welcomed Svetlana Stoupnikov, who has volunteered many 
hours of her time in helping to serve our clients, though she too has now moved on to 
another programme.  
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We have had some Staff changes during the year. In May 2005 we said a sad goodbye to 
Rupert Bloomfield and we thank him for his dedication and service as Manager and Case 
Worker for a long period. Rupert decided he must give more time to his family and we wish 
him well. Marcus Landseer also moved on in 2006 after serving two years as our 
Administrator. We miss him and thank him for his efforts. Haney Matani, a very caring Case 
Worker and supporter has gone to the USA to make a new life. Good luck Haney! 
 
As always, we acknowledge with gratitude all our supporters; the many people and 
organisations have donated goods of all kinds; a body of faithful volunteers have given their 
time freely; faith groups and small trusts, as well as big organisations and institutions have 
given funds generously. We wish to express our sincere thanks to everyone for continued 
help. 
 
Our personal thanks go to our longstanding Trustees 
 

 Sarah Kallon,  

 Jo Meakin,  

 Lorna Sewell,  

 and John and Margaret Shinner  
 
who have worked many hours to ensure quality service delivery, develop our organisation 
and to seek staff and funding.  
 
Our best wishes to all our Staff, Volunteers, Funders and Supporters for another good year. 
 

Dr. Penelope Key, OBE             Mrs. Carol Crawford 
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DESTITUTION IN PLYMOUTH 
 
The last year has seen a significant and frightening rise in the numbers of asylum seekers 
who have no legitimate means of support.  Many have had their asylum claims refused and 
had their support entitlement withdrawn along with their housing.  They cannot, however be 
returned to their countries of origin because no safe route can be found.  This is the 
situation typically for those asylum seekers from Iraq, and as our client figures show, Iraqi 
Kurds are the largest group of refugees in Plymouth.   This destitution crisis is not restricted 
to Iraqis.  Others may have fresh claims lodged and are not eligible for support from the 
National Asylum Support Service (NASS). Often those who are fully entitled to support have 
had it withdrawn due to administrative errors within the Home Office.  Others who have 
failed simply fear return to their own countries so much that they would rather live as a 
destitute in Plymouth than go back to Sudan, the Congo, Afghanistan and other countries 
offering who knows what welcome to those who have tried to flee.  The number destitute 
asylum seekers in Plymouth can only be estimated as many may have left to stay with 
friends in other cities and some have come from other cities to Plymouth.  A generally 
accepted figure is between 120 – 200 people who have found themselves unsupported and 
without the right to support themselves within the city.  Our own records and experience in 
the last year have shown that this is a conservative estimate.  Some have become roofless 
and are reduced to sleeping rough, nearly all of whom have become victims of violent racial 
assault.  We have worked with The Monitoring Group (TMG) and the police cultural diversity 
unit to try and record and address these issues where possible.  Some initiatives have been 
set up to try and help this specific group and are detailed under the section describing the 
work of the clothing store.  Most who have been made homeless have been able to sleep 
on the floors of friends who have accommodation, often rather glibly referred to as sofa 
surfers.  These people are some of the most vulnerable in our society and are not even 
entitled to any but the most basic emergency medical provision.  They often fear to access 
what few rights they do have for fear of drawing attention to themselves.  
 

 
 

DCRSC RESPONSE TO THE DESTITUTION IN 
PLYMOUTH 

 
Donations made to DCRSC have allowed us to provide a basic level of food security for a 
section of our society who may well be forced into crime or into the clutches of 
unscrupulous employers all too ready to take advantage of these peoples desperate 
situation.  We have worked alongside the British Red Cross, who have been providing £5 
food vouchers and we have also been distributing some of our food parcels from Refugee 
First in an effort to reach those who most need this service.  This programme has grown so 
much over the year that we have had to put in systems to ensure that the food is issued 
only to those most in need.  Each recipient has had a short interview to establish if there 
are any food restrictions to consider and a parcel is prepared in advance for each client.  
We have done this because it became obvious that to protect the individual dignity of our 
clients, the more quickly and discreetly the food is issued the better.  This approach has 
meant that what food we have is distributed as evenly and fairly as possible and that the 
huge amount of work involved in preparing these parcels is spread out amongst our 
dedicated band of volunteers. 
   



THE ANNUAL REPORT OF THE DEVON AND CORNWALL FOR 2005 

 6 

 

SUMMARY OF ACHIEVEMENTS DURING 2005 
 
Advice and Support 
The quality of advice and support has increased due to better retention and significant 
investment in training of DCRSC Case Workers and the consequent higher morale. 
 
Awareness Raising 
More Awareness Raising events were held during 2005 in schools and communities, 
including participation in events such as the Respect Festival, etc. See the more detailed 
report. 
 
Clients   
The Masiandae Centre was open five days a week throughout 2005 for Clients wishing to 
access our drop-in advice and other services. The numbers of clients visiting the 
Masiandae Centre and accessing services have averaged 50 to 60 per day;  a really heavy 
load but all were seen and helped.  This is illustrated in the charts shown below:  
 

TOTAL CLIENTS SERVED IN 2005
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AVERAGE CLIENTS SERVED PER DAY IN 2005
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ASSISTANCE BY GENDER IN 2005
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Food Programme 
Improvements to the Food Programme continued. DCRSC provided emergency food for 
even more destitute asylum seekers and refugees throughout 2005.  The numbers of 
people relying on this provision tailed off in the latter half of the year but is again increasing.   
See the more detailed report. 
 
Lobbying and Campaigning 
There was increased lobbying and campaigning during 2005 on concerns such as 
detentions and deportations, legal provision,  Home Office decision-making and policies, 
mental health services, etc. 
 
Manager 
A new Manager, Heather Sabel was recruited and in place in May 2005, replacing Rupert 
Blomfield. 
 
Newsletter 
A new-style DCRSC Newsletter was launched and widely distributed during 2005. 
 
Partnerships 
There was increased partnership working during 2005 including: 
 

 Open Doors, 

 START, 

 and PATH.  
 
This also included DCRSC working in close partnership with other voluntary sector groups 
to address the crisis of destitution faced by many of our clients: 
 

 The Strengthening Families, Strengthening Communities Programme in partnership 
with Open Doors. 

 The Allotments Project Development. 

 HACT (through our Housing Advisor, Nadeem Al-Abdalla, who is now on the 
National Committee of HACT). 

 Office  and personnel management improvements. 

 Attendance at Parliamentary Briefing.  

 Sending of report for investigation into IND(Marcus) 

 Continued coordination with CtiP Clothing Store on premises. 

 Renewal of grant funding from the Church Urban Fund for a further two years. 
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Refugee Week 
DCRSC had a higher profile in Plymouth‟s Refugee Week in June 2005 due to new 
Manager‟s increased involvement in a core coordinating group before and after taking up 
her post at DCRSC. 
 
Support for Women 
The introduction of a Women‟s Group Participatory Consultation leading to activities based 
on real need. Successful assistance to women included shopping trips, YMCA membership, 
social events, „Pick-Your-Own‟ trips and the Strengthening Families Project. 
 
Training 
Office of the Immigration Service Commissioner (OISC) training was completed during 2005 
for most of our Staff Team. 
 
Visits 
We received the following notable visits during 2005: 
 

 Ms. Alison Seabeck  - MP for Devonport  

 The Rt. Rev John Ford  - The new Bishop of Plymouth 

 Mrs. Maeve Sherlock  - Chief Executive, Refugee Council 

 Mr. Jeremy Oppenheim  - Director, NASS 
 
Volunteers 
The numbers of volunteers helping DCRSC increased during 2005. A Volunteer 
Coordinator was place in post to better serve the needs of the organisation and the 
volunteers. Improvement of the Volunteer Programme was achieved, along with recruitment 
of more good volunteers.   See the more detailed report. 
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PROJECT REPORTS FOR 2005 
 
 

Advice and Advocacy at the Masiandae (Drop-in) Centre 
A report by Heather Sabel 

 
Advice and Advocacy 
As this report shows, the work of DCRSC is not only restricted to the advice and advocacy 
delivered by our staff at our five-day-a-week drop-in at the Masiandae Centre.  The majority 
of staff and volunteers‟ time is however, dedicated to this aspect of our work.  Throughout 
2005 the Masiandae Centre was open to all Asylum Seekers and Refugees (ASR‟s) from 
Devon and Cornwall from 10:30 a.m. until 3:00 p.m. from Monday to Friday, providing 
practical advice and advocacy on behalf of our clients.   
 
OISC Audit 
DCRSC was audited by the Office of the Immigration Service Commissioner (OISC) and 
was awarded OISC Level-1, which permits us to deliver immigration advice up to that level.   
 
The Workload 
The Reception Area became increasingly busier as the year progressed and as more and 
more pressure was put on ASRs by the Government, an often hostile and misleading press, 
and an ill-informed public.  The staff and volunteers of DCRSC worked very hard under 
difficult and emotionally challenging conditions to provide support to ASRs, striving to 
ensure that our clients enjoy the full benefit of their entitlements under UK and International 
Law.   We have aimed to provide a culturally sensitive practical response to the needs of 
the refugee community of Devon and Cornwall. 
 
Emergency Support 
Thanks to cash donations from our supporters we have been able to establish a small 
emergency fund to assist those most in need with contributions towards their most basic 
medical and other needs, including: 
 

 help with getting nappies,  

 providing milk,  

 providing photographs required for official documents 

 and other unforeseen but unavoidable expenses that our clients may be faced with.   
 
Court Hearings and Expenses 
The one thing that we pay out the most for is when the Home Office call asylum seekers to 
interview or instruct them to attend their court hearings but neglect to issue them with travel 
tickets in time.  We struggle where we can, to reclaim these costs from the Home Office but 
the immediate need is to get our clients to their hearings or the case will be heard in their 
absence.   This would deny them their chance to explain why they fear to return to their own 
countries.  
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Legal Representation 
Each asylum seeker‟s situation is unique and often highly complex, many individual cases 
will require our caseworkers to undertake entirely singular procedures. Most telephone 
phone calls made on our client‟s behalf are to their solicitors.  Arranging appointments, 
changing solicitors, helping to interpret letters received, informing of change of address and 
so on.  There has been a reduction in hours of legal representation that an asylum seeker is 
allowed by the Legal Service Commission if they are granted controlled legal representation 
at all.  This has led to many of our clients being forced to represent themselves in court.  If 
they have representation, the time allowed to prepare their legal advisor to present their 
case is so limited that many who we may have thought previously, would be granted 
refugee status, have been refused.  We try to help our clients and their legal 
representatives by trying to get evidence in support of their claim for asylum in the UK.  The 
hard work really comes in when explaining why a solicitor can no longer represent them and 
that it is unlikely that anyone else will without being contracted privately.  The only option 
open to them is usually to represent and lodge any appeals themselves.  Our staff assists in 
translating and explaining court determinations, helping them to understand the appeals 
process and helping to frame and showing how to lodge their appeals against asylum and 
LSC decisions. 
 
NASS 
The National Asylum Support Service (NASS) provide support and accommodation to 
asylum seekers.  Our caseworkers spend much of their time contacting NASS on behalf of 
clients.  After contacts with solicitors our telephone phone records show that we spend most 
of our time talking to NASS. 
 
Miscellaneous Advice 
We also provide appropriate advice concerning police, education and health authorities, 
explaining bills and charges, contacting relatives, applying for family reunion after positive 
decisions, helping to access the benefits system, employment advice, applying for travel 
documents, arranging voluntary return and still every day we are presented with an entirely 
new and unexpected problem that we are being asked to help with. 
 
Refusals 
The hardest part of the job is that we have to explain to someone that their application for 
asylum has been refused.  In most cases we then have to tell them that they can expect to 
be evicted from their property and all financial support will soon be withdrawn. Telling 
someone that their hopes of settling in safety and rebuilding their lives in the UK have come 
to nothing is an experience that we dread but have to go through all too often.  We hope 
that we carry these tasks out sensitively and in a professional manner.   
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The Food Programme 
A Report by Svetlana Stoupnikov 

 
An Overview 
Generally the food programme worked well during 2005. We received donations from 
churches and other organisations. Monetary donations allowed us to buy food, including 
fresh fruit and vegetables, and this allowed us to add variety to the diet of our clients. When 
preparing food issues we took dietary requirements, dietary traditions and food restrictions 
into account as well as our client‟s current circumstances.   For example, when clients are 
homeless or live in a B&B hostel with no access to a kitchen, we issue cooked food.  
 
Overcoming Problems and Difficulties 
We supported a few pregnant women and women with babies. This proved really difficult 
but thanks to the monetary donations we received we were able to buy special foods for 
them. In some cases when, for example, a woman is heavily pregnant or has a little baby, 
or lives far from the city center we organised a delivery service. We created a transparent 
system of food distribution to demonstrate and emphasise equality. 
 
Statistics 
In the autumn of 2005 we began to record those clients receiving food under two basic 
categories:   
 

 Temporary:  those who have a short term need for emergency food  
 

 Permanent:  those who can expect no foreseeable change in their destitute status. 
 
The following charts show statistics on the Food Programme during 2005: 
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CLIENTS BY COUNTRY IN 2005
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Housing  
A Report by Nadeem Al-Abdalla 

 
General 
This report provides an overview of the major events, developments and achievements 
affecting the DCRSC Housing Advisor during 2005.  It also covers issues of client contact, 
professional development programmes attended, and other issues that have affected our 
client group and DCRSC. 
 
Client Contact 
The following table illustrates the number of consultations during 2005: 
 

Consultations by Gender 

Male Clients 1,430 

Female Clients 504 

TOTALS 1,934 

 
Those consultations comprised: 
 

Consultations by Status 

Asylum Seekers 898 

Refugees 997 

Non-specific 39 

TOTALS 1,934 

 
Actual Clients 
The following table illustrates the number of actual clients during 2005. Some of these 
contacted the Housing Advisor Office once, others contacted us on numerous occasions: 
 

Actual Clients by Gender 

Male Clients 225 

Female Clients 85 

TOTALS 310 

 
Those actual clients comprised: 
 

Actual Clients by Status 

Asylum Seekers 146 

Refugees 151 

Non-specific 13 

TOTALS 310 

 
Note:  The above figures do not necessarily reflect the existing figures of asylum seekers and refugees in Plymouth as at 1

st
 January 

2006 because many clients obtaining status move away to other cities and towns.  To some extent, the same is true of many asylum 
seekers dealt with by the Housing Advisor.  
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Number Of Clients Accommodated / Re-Accommodated 
The number with any aspect of assistance from the Housing Advisor office was 105 Clients. 
Families are described as one client.  The assistance given included: 
 

 For asylum seekers, the Housing Advisor liaises with the Home Office, NASS, 
Plymouth-based accommodation providers such as Adelphi Hotels Ltd. and 
Clearsprings, to ensure that service users are not facing safety or security issues in 
their accommodation, and that they are living in a reasonable standard of 
accommodation; 

 

 General advice and information about the benefit route and housing options 
available via council housing / housing associations / private sector housing, after 
they have received their status (Positive Decision) letter. 

 

 A basic assessment of refugee housing and support needs. 
 

 Support in accessing local authority housing (Midland House). 
 

 Assistance with completing various housing support applications such as: 
 

 Homelessness Unit 
 

 Housing Register application forms 
 

 Housing / Council Tax Benefit and Community Care Grant forms 
 

 Links with local housing organisations (e.g. housing associations) to enable refugees 
to access a tenancy as early as possible. 

 

 Help with access to privately rented accommodation, which could include contacting 
landlords, letting agencies, newspapers (Plymouth Evening Herald) or property 
websites. 

 

 Signposting and referring clients to other support and resettlement agencies as 
appropriate. 

 

 Interpretation assistance. Our staff and volunteers speak a wide range of languages, 
including Albanian, Arabic, English, French, Kurdish, Portuguese and Spanish, which 
covers nearly 70% of our client group.  This enables us to explain the housing 
correspondence to clients or to assist them with completing the necessary forms. 
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Housing Advisor Client Contact Figures for 2005 
The following table illustrates at-a-glance, the number of clients who made during 2005 : 

 

Quarter Female Male Totals 

First Quarter 135 411 546 

Second Quarter 153 420 573 

Third Quarter 106 287 393 

Fourth Quarter 110 312 422 

Totals 504 1,430 1,934 

 
Nationalities and First Languages of Clients in 2005 
Our clients have come from over 30 countries and speak more than 23 native languages.   
 
These countries could be divided into: 

 Middle East & North Africa: Includes Algeria, Iraq, Lebanon, Libya, Syria and 
Yemen. 

 Asia / Western Asia:    Includes China, India, Iran, Mongolia and Pakistan.  

 Africa:   Includes Angola, Botswana, Burundi, Eritrea,  
Ethiopia, Ivory Coast, Kenya, Sierra Leone, 
Somalia, Sudan, Uganda and Zimbabwe. 

 Eastern Europe & the former Soviet States: Includes, Azerbaijan, 
Czechoslovakia, Poland, Russia and Uzbekistan. 

 
The main nationalities that the Housing Advisor dealt with during 2005 were:   

 Eritrea, 

 Iran, 

 Iraq, 

 and Sudan 
 
The main first languages spoken by clients of the Housing Advisor during 2005 were: 

 Arabic,  

 French 

 Kurdish,  

 and Tigrinya 
 
Housing and Accommodation Visits 
During 2005 the Housing Advisor made 18 Housing & Accommodation Home Visits. 
Housing visits were conducted under the following circumstances: 
 

 At the client‟s request, when clients are living in NASS accommodation and they 
have some concerns regarding their property. 

 At the client‟s request, when clients are seeking new accommodation to rent in the 
private sector. 

 At the client‟s request, when clients are offered accommodation to view with local 
authorities such as Housing Associations / Council. 

 Any housing visit is conducted when there is a necessity for the Housing Advisor to 
visit clients in their accommodation. 

 
Multi-Agency Work 
The main agencies that the Housing Advisor work with during 2005 included: 
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 Devon & Cornwall Constabulary (Police Diversity Office) 

 Devonport Regeneration Company 

 Eddystone Trust 

 Ethnic Minority Achievement Service (EMAS) 

 Government Office for the South West (GOSW) 

 Housing Associations Charitable Trust (HACT) who have provided funding for 
DCRSC to employ a Housing Adviser for A further two years. 

 Members of Parliament (MP) 

 National Asylum Support Service (NASS) 

 Office of the Deputy Prime Minister (ODPM) 

 Office of the Immigration Services Commissioner (OISC) 

 Plymouth & District Racial Equality Council (PDREC) 

 Plymouth Access to Housing (PATH) 

 Plymouth Hospitals NHS Trust (Derriford Hospital) 

 Plymouth Primary Care Trust (National Health Service (NHS)) 

 Private letting agencies in Plymouth 
 Refugee Action 
 Refugees First although this agency closed early in April 2006 due to funding   

difficulties.  
 Resettlement Agency who provide our clients with furniture. 
 Routeways 
 Students & Refugees Together (START) 
 The Monitoring Group (TMG) 
 Translate Plymouth 

 Tudor Trust who are currently provide funding for the  Housing Advisor. 

 Housing Associations, including: 
 Stoneham Housing Association 
 Tamar Housing Society 
 West Country Housing Association 
 Legal advice organisations including: 
 Fursdon Knapper Solicitors 
 and Devon Law Centre 

 NASS accommodation providers in Plymouth: 
 Clearsprings (Management) Ltd. 
 and Adelphi Hotels Ltd. 

 Plymouth City Council: 
 Homelessness Unit 
 Housing & Residential Services 
 Social Services 
 and Supporting People. 

 
Working Party Group / Committee Meetings 
In addition to multi-agency work with the organisations already mentioned above, the 
Housing Advisor was also involved with the following Working Party Groups / Committees 
during 2005: 
 

 Asylum Seekers & Refugees (ASR) Accommodation Sub-group. This is a 
working party group that meets on a regular basis to address and discuss the 
housing issues affecting asylum seekers and refugees in Plymouth.  Participants 
include representatives from local statutory and refugee support organisations, 
accommodation providers and others. 
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 Plymouth Interpreters’ Users Forum. This forum holds regular meetings to look at 
how the various interpretation services provided to asylum seekers, refugees and 
others in Plymouth might be enhanced and improved.  The forum participants include 
users of interpretation and translation services, such as local authorities, refugee 
support organisations, private translation agencies, and others.  The group spent 
time devising guidelines for users of the forum and also advising Translate Plymouth, 
a translation / interpretation service affiliated to Plymouth City Council. 

 

 Asylum Seekers & Refugees (ASR) Working Groups. In addition to regular 
attendance at meetings of the Accommodation Sub-group, and the Interpreters‟ 
Users Forum, the Housing Adviser (previously himself an asylum seeker) also 
attended / participated in some of the regular meetings of other ASR Sub-groups, 
such as ASR full Working Groups, Advice Sub-group, Employment Sub-group (which 
has now been dissolved), and Activities Group, in addition to some of the Black & 
Ethnic Minority Meetings. 

 

 National Refugee Housing Advisory Group (RHIP) and Housing Associations 
Charitable Trust (HACT). HACT is a charitable organisation dealing with, and 
developing solutions to, social groups on the margins of mainstream housing 
provision.  Programmes impact locally through individual projects but also nationally, 
influencing policy through the learning they generate. The Housing Adviser was 
invited by HACT to become an advisor on their RHIP, which consists of 
approximately 25 members nationwide from a number of statutory and voluntary 
organisations such as: 

 
 Refugee Council,  
 Refugee Action,  
 Birmingham City Council,  
 Refugee Women’s’ Association,  
 Northern Refugee Centre, Advice UK,  
 Stoneham Housing Association,  
 University of Wales,  
 and others.   

 
The RHIP has responsibility for advising on hact national-level housing issues, 
including “Accommodate” (the Refugee Housing Partnership Project) which seeks to 
facilitate partnerships between refugee communities, local authorities, housing 
associations and other voluntary and community organisations working in the 
refugee sector, to address the housing needs and aspirations of refugee 
communities throughout the UK.  The “Accommodate” project consists of two phases 
 

 the first of which is granted to ten organisations, 
 and the second phase builds upon this by awarding grants to five partnerships 

for the implementation of their action plans.   
The Housing Adviser has participated in five RHIP board meetings, held in: 
 

 January 2004,  
 July 2004,  
 January 2005,  
 June 2005,  
 and February 2006.  
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In addition to the Housing Adviser‟s RHIP Advisory Group membership he has 
participated in many other meetings, seminars and conferences via HACT.  In 
September 2005, via HACT, he attended the Annual Conference of the Chartered 
Institute of Housing (CIH), entitled “Refugee Housing – Integration not Isolation”.  
That conference was attended by more than 100 delegates nationwide, including 
ODPM, local authorities and others.  At that conference, the CIH launched their new 
book, entitled “A Good Practice Guide:  Housing and Support Services for Asylum 
Seekers and Refugees”. 

 
 Landlords’ Fayre, Plymouth, September 2005. On 27th September 2005, DCRSC 

participated in the Landlords‟ Fayre which was held at the Plymouth Guildhall.  
DCRSC shared a stall with Jane Cox of “Supporting People”.  The meeting was a 
fayre for private landlords, to seek further engagement of private-sector landlords in 
accommodating refugees in Plymouth. 

 
 
Main Issues Affecting Our Client Group 
The following issues have affected our client group in 2005 and these will need to be 
addressed by DCRSC in conjunction with other refugee support organisations, statutory 
and private-sector organisations in 2006.  In preparing this report our client group has been 
divided into two main categories as different housing issues have affected these groups in 
2005: 
 

 asylum seekers, 

 and refugees / those with leave to remain in the UK. 
 
Issues that Affected Asylum Seekers 
Issues that affected Asylum Seekers in Plymouth during 2005 included: 
 

 Hard Case Support. The first major issue affecting our client group and is still 
continuing, is that of asylum seekers with final refusals who have exhausted all of 
their appeal routes.  In order to obtain housing and financial support clients in this 
position have to apply for NASS Section 4 “Hard Case” Housing & Financial Support.   

 
Section 4 Housing in Plymouth is provided by two accommodation providers: 
 

 Clearsprings,  
 and M&Q.   

 
It became apparent in the first half of 2005 that those in receipt of hard-case financial 
support were receiving vouchers rather than cash.  This was brought to light when 
DCRSC attended a HACT Refugee Housing Advisory Group Meeting in London on 
15th June 2005, and later received a copy of a letter sent to the Home Office minister 
regarding the concerns and reservations about the voucher system, which asked the 
Minister to review and revise the current policy in respect of cash payment to those 
in receipt of Section 4 financial support.  The Chief Executives of the CAB, Refugee 
Council, Refugee Action and other support bodies, signed that letter. 

 

 Voluntary Return. In the latter half of 2005, from July – December, many clients 
from Iraq in receipt of NASS Section 4 housing and financial support received letters 
from NASS asking them to sign for the International Office of Migration (IoM) 
“voluntary returning” programme to Iraq, as they  claimed that there was now a “safe 
route” for returnees to Iraq.   
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NASS had told these clients that they must sign for voluntary returning or they would 
lose their NASS Section 4 support.  Many clients were extremely concerned about 
this as they believed that there was no safe route of return to the Iraqi Kurdish 
Autonomous Zone (KAZ) and that it was not safe for them to return at that time.  
Even after that, clients from Iraq receiving Section 4 accommodation support have 
received letters from NASS evicting them from their accommodation. 
 

 Final Refusals - Legal aid. During 2005, DCRSC saw an increase in the number of 
clients with final refusals.  We had over 100 clients in receipt of Section 4 housing 
and financial support.  DCRSC believed that this was largely due to the non-
availability of legal aid for clients applying for asylum which resulted in clients 
representing themselves at interviews with the Home Office and also at appeal 
hearings - often without the support of interpreters.   

 
This decreases the client‟s chance of being successful in their application for asylum 
particularly if English if not their first language and they are not a fluent English 
speaker.  Asylum seekers are only entitled to receive an average of five hours of 
legal aid work which does not cover the cost of legal representation at Home Office 
interviews and at court hearings, should the client need to appeal against a negative 
decision.  Also, unless clients have the financial means to engage the services of 
freelance interpreters, interpreters are often not available. 

 
Issues that Affected Refugees / Those With Leave To Remain in the UK 
These can be summarised as follows: 
 

 The first difficulty they face is that of having to immediately leave their NASS 
accommodation and to seek accommodation in the private or public sector.  They 
have to find alternative housing at short notice which involves negotiating a 
legislative minefield of which they were previously unaware.  They are unaware of 
Council Tax, SWEB, electric meters, etc., as they have been used to having most of 
these services provided for them in their NASS accommodation. 

 

 As council legislation does not define refugees and those with leave to remain as 
“vulnerable people”, these clients are required to find their own accommodation in 
the private sector.  Many of these clients are not working, nor in regular employment, 
which is problematic due to the fact that many landlords are unwilling to accept 
tenants in receipt of housing / state benefits.  Some clients do fit the criteria of the 
City Council‟s Homelessness Unit, however the majority do not and are faced with 
the choice of seeking accommodation in the private sector, or applying to the 
Plymouth housing register, which is a lengthy process due to the length of waiting 
lists.  Obtaining local authority housing takes years rather than weeks. 

 

 Another issue that has greatly affected those granted refugee status is the fact that 
from September 2005, those granted refugee status no longer receive indefinite 
leave to remain.  Instead they are granted leave to remain in the UK for a limited 
period (usually five years) and this makes it difficult for those with refugee status to 
think of achieving eventual home ownership, as they are disadvantaged when 
applying for mortgages due to the fact that banks prefer to lend to those without 
limitations on their stay in the UK. 
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Training & Professional Development Programmes 
During 2005 the Housing Advisor participated in Common Purpose‟s “Plymouth Matrix 
Programme”, from which he graduated in January 2006.  Common Purpose is a programme 
which is aimed at enhancing the vision and decision-making ability and influence of all kinds 
of leaders.  The programme helps leaders learn to lead outside their authority, both as 
professionals and citizens.  This is different from other leadership programmes.  Since 
1989, more than 60,000 people have been involved in Common Purpose and over 16,000 
leaders from every area of the UK have completed one or more of their programmes.  They 
have 45 offices throughout the UK. 
 
The Plymouth Common Purpose Matrix Programme 2005 / 06 involved the Housing Advisor 
and 23 other participants, who are leaders / employees of a number of organisations 
(Housing Associations, Health Authorities, HM Naval Base, etc.).  The programme 
consisted of 11 events over an average of one day per month.  Each event contained a 
variety of learning experiences, workshops, interviews, meetings and discussions with key 
leaders in society and in the Plymouth community, including local MPs, leaders of Plymouth 
City Council, managers of police departments, the Royal Navy and Royal Marine bases, 
leaders of banks, editors of local newspapers, and leaders of commercial and tourist 
private-sector organisations. 
 
One of the visits in this programme was for Common Purpose participants to visit the 
DCRSC offices, for them to receive a briefing regarding asylum seeker and refugee issues, 
and to meet our clients, staff and volunteers.  This was organised by myself with other 
DCRSC Staff and had a positive impression on those who visited.  In all Common Purpose 
discussions and workshops, the Housing Advisor attempted to raise the issues affecting 
asylum seekers and refugees in Plymouth, in order to ensure that these issues would not 
neglected. 
 

“The Strengthening Families, Strengthening Communities” 
 

A New Programme for Parents  
A Report by Trish Baxter 

 
Sponsored Training Course 
Strengthening Families, Strengthening Communities” is a thirteen-session weekly 
programme especially for those parents who would like to increase their parenting skills and 
improve child / adult relationships at home and in the community. It was first introduced to 
Britain by the Racial Equality Unit (REU) as an initiative that would enable parents to 
achieve a violence free healthy lifestyle.  During 2005, REU joined with Single Parent 
Action Network -SPAN (UK) in the South West who sponsored a Training Course for 
Facilitators who would use this programme within diverse communities across the region. 
 
Attendance 
Louise Baxter, Liaison Manager at the Open Doors Language School (ODILS) and Trish 
Baxter, a DCRSC Case Worker trained as Facilitators of this US initiated Parenting 
Programme during the summer of 2005.  Then, at the beginning of the academic year, 
OIDLS and DCRSC joined in partnership to offer those parents of an ethnic minority 
background who registered, a weekly programme which could help them develop good 
practise and successful tools for their family‟s future.  
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The Aim of the Programme 
The aim is to facilitate a learning opportunity for those parents in the asylum seeker and 
refugee community who are concerned to establish good practise in their parenting of 
children facing the real challenges of growing up in today‟s society.  With integration being 
key to successful community relationships, it has been possible to widen the participant 
group to BME and native English speakers on both the first and second courses. 
 
Programme Content 
Each session gives opportunity for discussion, interactive learning methods, facilitator 
modelling and role-play. These weekly sessions are offered as building blocks to strengthen 
each participant‟s positive family and cultural roots and the freedom to share with one 
another the insights from their own experiences.  Practical application of the programme 
components is a major part of any successful learning experience and parents are 
encouraged to interact with their children in a meaningful and positive way to achieve this.  
crèche facilities for the under-fives are provided each week. 
 
Programme Details: 
 

Introduction Ethnic/cultural roots Sessions included the following: 
 
Rites of passage 
Personal 
Spiritual 
Physical 
Mental 
Cultural 
Historical 
Emotional 
Economic 
Social 
Political 
 

Session 1 The cycle of life 

Session 2 The nature of humans 

Session 3 Circles of support / traditions 

Session 4 True pride / false pride 

Session 5 Community vision and connections 

Session 6 Developing empathy 

Session 7 Managing anger / relaxation 

Session 8 Solution building & tools 

Session 9 Family rule / social life 

Session 10 Managing conflict / communication 

Session 11 Community action 

Session 12 Review / discipline 

 
Testimonials From Participating Parents 
Those participants who complete the course were awarded a Certificate and a Parent 
Manual that will help them pass on their success to family members and others in the wider 
community.   Although 16 parents registered on the first course, two parents had to 
relinquish their places due to unavoidable changes in their schedules.  The remaining 
fourteen parents included two fathers, and eight different language groups and nationalities. 
It was a rewarding experience to hear their positive comments at the Certificate Ceremony 
as they shared the way the course had impacted their family lives.  It will remain a highlight 
for all those who attended that celebration of their successful graduation. 
 
There are currently ten mothers participating in the second course that will have its 
Certificate Ceremony in May.  Participants come from China, Congo, England, Germany, 
Iraq, Ivory Coast, Japan, and Syria. In the middle of the programme one of our mothers was 
sadly deported back to Nigeria with her two children, over a weekend when agencies were 
closed - reflecting the reality of our Immigration System and the uncertainty our clients face 
each day they hope for positive news of their asylum claim.   
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“Strengthening Families, Strengthening Communities Conferences” (SFSC) 
Span (UK) paid the costs of childcare and transport to enable us to take graduated parents 
to the Regional SFSC Conference in Bristol on 27th February 2006.  The joint venture was 
an effort worth making for all concerned, and has brought about an invitation for us to 
actually attend the National SFSC Conference in London on 3rd July 2006, where Louise 
and Trish will join other facilitators in relating the positive effects of using the programme 
amongst diverse groups such as the ASR community. We are greatly encouraged by the 
REU promise to pay all transport costs for current and previous participants to attend.  We 
hope to see some of our parents train to become prospective facilitators in the future. This 
may enable speakers of other main languages to have the course earlier, when they need 
the skills to manage children in a changing environment.   
 
 

Passing Through 
An Article by Trish Baxter 

 

Passing through the Reception Area during our drop-in service, you could easily think it was 
a gathering of tourists ready to board a coach to tour the sights of rural England on a winter 
morning. The room is full and the faces are expectant. However, they are not about to go 
sight-seeing; rather they hope that here they will find some hope amidst the troubled 
circumstances that they face each waking hour. 
 
For me and the rest of the staff, we meet the challenge of the face to face round of clients 
with the fixed determination that our sincere approach to assist and advise will alleviate in 
some way the pressure that claiming asylum creates. 
 
As I look upon the faces of those who are present today, I see a people robbed. 
 
Robbed of homes and property.  Robbed of family life - partners and children. Robbed of 
gainful employment. Robbed of the right to freedom of movement in their own homeland. 
Robbed of their status and reputation. Robbed of the right to choose who they marry, or 
even their virginity. 
 
What hope is there in a country where human rights are held up to be a basic right to 
anyone born in the UK? 
 
Those of us who work at DCRSC can say, “Not much”. The truth is that the majority of our 
clients have been robbed of the hope that their statements will be believed because the 
system seems set up to fail them at every turn. We have reached a stage in the history of 
our country when the innocent are penalised too often and the label “failed asylum seekers” 
condemns them to a class of „unwanted beggars‟. 
 
Last month a baby was born to a devoted couple. The day would have been a joyous and 
proud occasion for any father watching the birth of his firstborn, but this young “dad” faced 
the mental anguish of questions still unanswered. Robbed by Janaweed militia, separated 
from home and family, this young man survived a stowaway journey to escape death. He 
didn‟t ask to come here. The agent chose his destination. Here he found peace. Here he 
found kindness and friendship. Here he found love with the slave girl whose imprisoned 
lifestyle was interrupted by the compassionate church leader who made a way for her to 
find freedom. 
 
Plymouth has been their home and community for the length of time it took the Home Office 
to disregard the evidence presented and deny them the protection they sought from cruel 



THE ANNUAL REPORT OF THE DEVON AND CORNWALL FOR 2005 

 23 

masters. Their daughter has no future mapped out, nor financial security whilst the 
government view them as “failed asylum seekers”.  The truth is – once this baby is old 
enough, the Home Office may ask them to return again to the lands from which they came!  
What will this father do then?!  His partner is from a different nation to his own. And where 
will this lovely baby girl go, should they force them to separate and return to the country of 
their origin? 
 
We love these people, and because we know their hearts are just the same as ours, we will 
continue to offer them our services, in the hope that some of them will be given true justice, 
and be allowed to stay and build their lives once more.  
 
 

Women’s Group 
A Report by Blerina Kurra 

 

Overview 
DCRSC is an organisation which provides advice and advocacy to Asylum Seekers and 
Refugees in the community.  In addition, there are also a number of projects which are 
being developed here. In May 2005, we set up a Women‟s Group with the participation of 
our women clients. This was a very successful project as at all times we aimed to 
implement activities which are based on ideas emanating from the women themselves. 
 

Calendar of Events and their Outcomes 
 

 Regular consultations and social activities with the women were held quarterly. 
 

 Regular supermarket trips to the less expensive places as a practical way to 
encourage women‟s integration with the „outside world‟. 

 

 „Added Value‟.   The women established trust with the Diversity Unit Officer 
responsible for female Refugees and Asylum Seekers (ARS), who accompanied us 
during these trips. 

 
The Outcome of this Project 
 

 The women now feel more comfortable to approach the Diversity Unit Officer for 
matters which fall under her realm. 

 

 The women have made friends with one another. 
 

 The women have more knowledge about the various locations in places in Plymouth 
which will give them the best service. 

 
Fitness Classes 
 These were held weekly at the YMCA starting from the 1st November 2005. 
 
The Outcome of this Project 
 

 Participation was high.   On average, 18 women attend weekly at the YMCA. 
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 A better understanding of keeping fit in terms of their health as well as a method of 
battling stress and trauma, etc. 

 

 Friendships were built up and strengthened and the ladies had fun! 
 

Awareness Raising 
 

Overview 
DCRSC were asked to give presentations to a wide variety of organisations, schools, 
community and church groups during 2005.  By giving these presentations, not only did we 
update our supporters of our work and raise much needed funds and food, but we also 
spoke to those who had not previously expressed any sympathy for refugees.  It is 
important, we feel, to challenge misconceptions and enter into the debate around refugees 
and asylum seekers in this country and if we go out and give talks and presentations we 
can get our point across directly rather than relying on the press, who if not necessarily 
hostile may well have their own agenda.  We hope to continue to promote a positive image 
of the contribution that refugees make to our society instead of them being discussed in 
terms of the problem of asylum seekers and refugees.  
 
Eritrean Independence Day 
We helped one of our volunteers, Berekhet Ghide to organise a celebration of Eritrean 
Independence Day.  Berekhet also helped us in many of our presentations this year by 
providing an enlightening perspective from the refugee‟s point of view. 
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DCRSC Volunteers  
A Report by Blerina Kurra 

 
Their Importance 
DCRSC relies very heavily on the commitment that volunteers offer. Indeed DCRSC 
volunteers are the Ambassadors of the Masiandae Centre. Their contribution is not only 
very important whilst they are assisting at the Centre but also when they speak to their 
families, friends and acquaintances to raise awareness of the work we do and of the field of 
Asylum issues. 
 
Numbers and Duties 
There are 31 regular volunteers, of whom seven are involved with the Food Programme 
and ten run the Clothing Store.   A further three volunteers supervise the Internet facilities. 
General Duties volunteers are responsible for Reception Duties which includes answering 
the telephone and ensuring that the Centre is presented as a welcoming place to all those 
who walk through our doors. We see on average 45 clients each day! 
 
Client Involvement 
It has been our aim to encourage our client group to be involved in the work that we do as 
they do indeed have a good understanding of the circumstances being faced and also it will 
be beneficial for their integration into the society. See the fuller report. 
 
The Food Programme 
This is also run by volunteers and it is aimed at bringing food relief to the destitute and to 
those who are experiencing temporary problems in receiving their NASS support. See the 
fuller report. 
 
The Internet Facility 
Internet access is supervised by volunteers on a regular daily basis.   See the fuller report. 
 
The Clothing Store 
The store is run by volunteers in partnership with Churches Together in Plymouth providing 
clothing and essential household items.  See the fuller report. 
  
Presentations 
Our volunteers are also involved in delivering speeches and presentations to different faith 
groups or schools, in order to raise awareness and dispel any myths which exist in this field. 
 
Training and Supervision 
Regular supervision is offered to volunteers on a one-to-one basis with the Volunteer 
Coordinator because we encourage their feedback and full participation. A monthly 
Volunteers‟ Meeting is held on the last Tuesday of each month where volunteers are 
welcomed and encouraged to discuss any matters which arise in relation to our work. 
 
Last year we delivered training on issues of Confidentiality & Impartiality so as to raise 
awareness amongst our volunteers on the sensitivity of the work that we do.  
 
 
Furthermore, after attending a briefing at The House of Commons in October 2005, we 
were then able to offer a half day training session to the volunteers on Changes on The 
Immigration and Nationality Bill 2005, to bring everyone up-to-date with the recent 
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legislation matters. This training was very well attended and well received and was followed 
by a lunch as a way of appreciation from DCRSC to our volunteers. 
 
Currently, in the past two months, some of our volunteers have been attending the Guild of 
Voluntary Service for further training in areas such as „Communication Skills‟, „Listening 
Skills‟, etc. and I myself have been attending courses on „Managing Volunteers‟, „Recruiting 
and Selecting‟, „Laws on Volunteering‟.      
 
Try to think of a tree…when the roots are held together strongly, it blossoms… and the fruit 
is good and healthy. As we work in unity with one and another, being established upon 
strong roots which represent our client‟s interest, we have hope that the fruit of our work will 
be good and healthy and feed many! 
 
 

Client Volunteer Programme 
 

The Objective 
This programme is another project in which some of our clients are involved on a voluntary 
basis. A number of our clients volunteer weekly in charity shops, lunch clubs or BTCV. We 
encourage clients to get involved in projects on a voluntary basis as this is a good way to 
overcome stress.  
 
Getting It Going! 
In the latter part of 2005 we identified a need for our clients, many of whom are prohibited 
from taking employment and some of whom have found great difficulty in securing 
employment due to lack of work experience in this country, to be involved in some 
meaningful activity.  We have helped 11 clients so far, to volunteer with other organisations 
throughout the city.  We believe that our clients represent a large unutilised human 
resource.  They can bring skills, enthusiasm and a powerful desire to contribute to the 
society in which they have found themselves living.  This project is in its early stages and 
there is a waiting list of clients wanting to volunteer.  The challenge for us is to find 
appropriate positions for them, help them to complete the applications, monitor their 
progress and provide support for them and the host organisations.  Currently there are 
seven ASR / BME volunteers from our client group who help us regularly with interpretation, 
reception duties or assisting in presentations to various groups. 
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Clothing Store 
 

 
 

Internet Access 
 
Availability 
Free Internet access was available from 10:30 a.m. to 1:00 p.m. on Mondays, Tuesdays, 
Thursdays and from 10:30 a.m. to 3:00 p.m. on Fridays and is open to all clients of DCRSC. 
This service allows refugees to keep in touch with their families at home, source evidence in 
support of their asylum claims or to use the facility for leisure purposes.  
 
Use 
The Internet service has been very popular and this has made it necessary to limit the time 
allowed for each user to limited to half an hour per session. 
 
Supervision 
This facility is supported by knowledgeable volunteers who oversee the sessions, providing 
assistance as and when required. 
 
Home Use 
We have also been able to provide, through the Tools for Schools Project, two computers to 
families with a particular need for computers at their homes.   
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Allotments Project 
 
 
 

DCRSC CLIENT STATISTICS BREAKDOWN 2005 
 

 

ASSISTANCE BY ORIGIN 2005
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TREASURER’S REPORT FOR 2005 
 
The enclosed Income & Expenditure and Balance Sheets are an abridged version of the full 
accounts which are available at DCRSC. We completed the year with an operating deficit of £847. 
 
On the income section we are extremely grateful to all our major funders: 
 

 Church Urban Fund,  

 Devon Community Foundation,  

 Plymouth City Council,  

 The Big Lottery, 

 The Single Regeneration Budget, 

 and The Tudor Trust. 
 
Without their generous support we could not have provided the services we have. 
 
As last year however, I must also thank our smaller donors who have particularly supported our food 
programme for destitute asylum seekers: 
 

 The Catholic Diocese,  

 The Quaker Society, 

 The Open Doors International School, 

 and The Waterfront Church.  
 
Remarkably, general donations from churches, small groups and individuals was £6,579. This 
amount was made up of gifts as small as £5 and represents an enormous amount of goodwill that 
DCRSC receives throughout the region. 
 
In expenditure, the major increases were in Salaries, Training, and the Food Programme; all of 
which were vital to the successful building of the organisation but also of great benefit to our clients. 
 
We began the new financial year (2006) with a surplus of £36,823 but on 31st March the funding 
from the single regeneration budget finished. The Staff and the Financial Committee had already 
begun the arduous task of replacing these lost funds. To date we have been successful with the 
Church Urban Fund, Plymouth City Council and have been invited to approach Lloyds TSB and The 
Tudor Trust later in the year. We have made enquiries with other charities and await the outcome of 
those. It does need to be underlined that it is extremely difficult for charities such as ours to keep 
maintaining funding at a level which meets our expenditure commitments. We should be most 
grateful if you know of any charities that we might approach for a grant. 
 
My personal thanks to our Supporters, Volunteers, the Management Committee and Staff; all of 
whom make DCRSC the generous, caring and efficient organisation that it is. 
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Summary of Income and Expenditure 2005 

 

 

INCOME

£15,214.50 General Donations £6,579.16

£8,000.00 Church Urban Fund £2,000.00

£2,000.00 Plymouth City Council £19,000.00

£675.00 Membership £705.00

£795.03 Miscellaneous £782.00

£0.00 Devon Community Foundation £6,996.00

£0.00 The Tudor Trust £25,000.00

£0.00 The Single Regeneration Budget £19,797.00

£43,504.00 The Big Lottery Fund £49,561.00

£0.00 Interest on Deposit Account £1,194.42

£0.00 Plymouth Catholic Diocese £2,200.00

£0.00 Open Doors International Language School £2,600.00

£0.00 Waterfront Church £1,200.00

£0.00 Gift Aid £563.12

£0.00 Quaker Church £1,000.00

£0.00 Unrepresented Cheques (2004) £155.23

£0.00 Refund from British Telecom £619.71

£10,000.00 Lloyds TSB £0.00

£30,000.00 Contra (CIF) £25,000.00

£39.03 Petty Cash £37.64

£100.00 Unspecified £0.00

£110,327.56 £164,990.28

EXPENDITURE

£65,456.02 Salaries & Inland Revenue £97,406.68

£9,732.39 Petty Cash Relief & Volunteers' Expenses £9,841.19

£7,367.26 Equipment & Stationery £5,238.83

£2,780.38 Telephone £3,960.00

£1,295.35 Electricity £1,432.25

£9,840.86 Rent & Premises £7,696.30

£739.20 Insurance £1,167.60

£3,179.55 Cultural Kitchen £0.00

£248.07 Allotments £189.05

£1,568.63 Health & Safety £1,394.14

£846.54 Training £3,727.83

£503.00 Advertisements £270.00

£1,734.45 Miscellaneous £1,507.31

£0.00 Destitution Expenses (i.e. food, etc.) £4,069.44

£0.00 Women's Work £847.03

£0.00 Interpreting £909.10

£0.00 Water Rates £1,141.11

£30,000.00 Charities Investment Fund (contra) £25,039.03

£135,291.70 £165,836.89

OPERATING RESULT

-£24,964.14 Deficit Deficit -£846.61

2004 2005

2004 2005

2004 2005
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Balance Sheet as at 31st December 2005 

 

 
 

 

Brought forward 1st January 2005 £37,669.51

Operating deficit 2005 -£846.61

Accumulated funds £36,822.90

Balance at Alliance & Leicester Bank £11,198.83

Less Cheque No. 887 -£10.00

Less Cheque No. 039 -£50.00

Less Cheque No. 042 -£120.50

Less Cheque No. 046 -£80.00

Less Cheque No. 058 -£160.07

Less Cheque No. 061 -£27.42

Less Cheque No. 63 -£160.00

-£607.99 £10,590.84

Petty cash £37.64

Charities Investment Fund £26,194.42

£36,822.90

Big Lottery Fund £6,611.00

Sam Kallen Memorial Fund £347.00

Primary Care Trust £500.00

Plymouth City Council £7,400.00

The Tudor Trust £25,502.00

Devon Community Foundation £6,996.00

£47,356.00

Less Single Generation Budget -£14,258.00

£33,098.00

Relief & Destitution £1,355.00

General Funds £2,369.90

£3,724.90

£36,822.90

BALANCE SHEET AS AT:  31ST DECEMBER 2005

RESTRICTED FUNDS AS AT:  31ST DECEMBER 2005

UNRESTRICTED FUNDS AS AT:  31ST DECEMBER 2005
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